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News & Types: Employment, Labor & Benefits Update

2018 ELBG Webinar Series
1/31/2018

Practices: Employment, Labor & Benefits

Masuda Funai is pleased to announce our 2018 Webinar Series, entitled “The Employment Life of Robert 
Rightman.” In four, one-hour long webinars, we will follow the employment life of a typical employee from hiring 
to termination. Through these webinars, listeners will identify the procedures all companies should implement, 
draft the outlines of human resource programs companies should adopt for their companies and learn how to 
comply with the laws and regulations causing the greatest risks for employers. Please join us on:

March 15, 2018 @ 12:00 pm CST
Recruitment, Hiring & New Employee Orientation

• Should the company classify the new worker as an employee or independent contractor?
• What are the essential elements of every job description?
• How should managers conduct interviews to lessen liabilities?
• How do background checks create federal liability?
• How can orientation reduce risks?

Registration for future webinars will be available closer to the webinar date.

May 17, 2018
12:00 pm CST
Wages, Hours & Benefits

July 24, 2018
12:00 pm CST
Performance Management, Rights & Responsibilities

October 18, 2018
12:00 pm CST
Terminations & Post-Employment Issues

If you have any questions, please contact either Frank J. Del Barto or Alan M. Kaplan at (847) 734-8811.



©2025 Masuda, Funai, Eifert & Mitchell, Ltd. All rights reserved. This publication should not be construed as legal advice or legal opinion on 
any specific facts or circumstances. The contents are intended solely for informational purposes and you should not act or rely upon 
information contained herein without consulting a lawyer for advice. This publication may constitute Advertising Material.


